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BOARD OF COOPERATIVE EDUCATION SERVICES
SOLE SUPERVISORY DISTRICT -ORANGE AND ULSTER COUNTIES
I PROFESSIONAL NEGOTIATIONS AGREEMENT
This agreement is made and entered into by and between the Board of Cooperative
Educational Services, Sole Supervisory District of Orange and Ulster Counties, Goshen, New York,
herein called the "Board", and the Board of Cooperative Educational Services Teachers' Association,
herein called the "B.T.A." or "Association."
II. PURPOSE
In order to fulfill the terms of the Taylor Law, the Board and professional staff join in
similar purpose to provide the best educational staff and facility for the ultimate goal of the best
education for the children of the component districts. To this end, each will strive for the
improvement of educational opportunity, improvement of the profession, improvement of the
professional staff, and improvement in the performance of duties of each staff member. The goal,
therefore having been established on the part of the Board and the B.T.A., an awareness of the
respective relarionships between the two groups must be established. It is further recognized that
a harmonious and cooperative relationship between the Board and the B.T.A. is a prerequisite for
the orderly and uninterrupted functions of the Board.
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III RECOGNITION
The Board recognizes the B.T.A. as the sole bargaining agent for all professional personnel
within the representation unit with the expressed exclusion of:
Executive Officer Curriculum Coordinator
Asst. Superintendent for General
Education and Curricular Services
Instructional Coordinators
Asst. Superintendent for
Personnel and General Admin
All BOCES Adult Education Teachers
as defined by the Agreement dated
December 18, 1991
Business Administrator Teachers' Aides
Personnel Managers School Monitors
Program Directors Teaching Assistants
Supervisor of Special
Education
All supervisory and non-professional
personnel as defined by the Taylor Law
Assistant Program Directors Guidance Director
IV PROCEDURES
A. Negotiations between the Board and the Association for the following year's contract
shall commence no later than February 15tof the school year.
B. The first meeting of the Association Committee and the Board Committee will be
held upon written notice of either the Association or the Board on a mutually accepted date.
C. Such meetings will be convened for the purpose of reaching mutual understanding
and agreement.
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D. The final draft of the Agreement reached by the Board and the B.T.A. shall be
exchanged by both parties before ratification and reproduction of said Agreement is undertaken.
E. Either party shall have the right to caucus during the meetings.
F. All discussions, notes and agreements shall remain confidential until mutual
recognition of impasse. Any release to the media prior thereto shall be jointly made.
v. EFFECTIVE DATE
This Agreement shall become effective as of July 1, 2000, and shall remain in effect until
June 30,2003.
VI. EMPLOYMENT YEAR: REDUCTION IN STAFF
A. The employment year is defined as September 1 through the following June 30 for
ten-month employees with one additional month for eleven-month employees, and July 1 through
the following June 30 for twelve-month employees. The Administration shall notify all professional
staff as to their employment status for the following year in writing by June 1. Teachers shall notify
the Administration of their decision to return the following year and return signed said notice by June
8.
B. In the event any teacher is going to be excessed, the Administration shall notify such
teacher at least sixty (60) days prior to the date of excessing.
c. When a teacher is laid off due to a legal reduction in force and is certified or
certifiable in another area in which a vacancy exists and no legal preferred lists exists, said teacher
shall receive preferred consideration for employment in the said vacancy before the Board employs
another applicant, so long as hislher qualifications are at least equal to those of the other applicant.
Disputes concerning this provision shall not be subject to arbitration.
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VII . INITIAL PLACEMENT OF PROFESSIONAL EMPLOYEES
The Board, in detennining the initial placement of an employee on the professional salary
schedule, shall be guided by the nature of the position, the experience and education of the
individual. Newly hired employees shall be given a written salary notice at the time of employment.
Full credit shall be given for prior teaching experience in public schools up to three (3)
years. Experience over three (3) years will be given at the discretion of the Board. Credit may be
granted for related work experience. Military credit shall be granted for a minimum of one (1) year
with additional optional credit.
VIII PROFESSIONAL SALARY SCHEDULE
Salaries for the 2000-01, 2001-02 and 2002-03 years shall be paid in accordance with the
salary schedules set forth in Appendices A-I, A-2, and A-3, A-4, A-5, A-6.
IX. VACANCIES
All professional vacancies shall be appropriately posted by the Administration to enable
application by eligible personnel. The Administration shall give notice of such vacancies to the
B.T.A. prior to giving notice to sources outside of BOCES, and the President of the B.T.A. shall
receive three (3) copies of each notice. CUtTentOrange-Ulster BOCES teachers shall be given the
right of first refusal for openings in summer school, provided written application is made by June
1. Compensation for summer school shall be at 1/20Othof the teacher's annual salary for each day
of actual teaching, with the understanding that if the July Fourth holiday falls on a day that would
otherwise be a day of teaching during summer session, it shall be included for compensation
purposes.
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x. PAYROLL DEDUCTIONS
A. At the request of the covered members of the unit, the Board shall deduct from his/her
pay, the dues for the Association, the New York State United Teachers' Association and the
American Federation of Teachers. These deductions shall be made on the basis of twenty-two (22)
or twenty six (26) equal payments throughout the school year at the option of the teacher as
communicated to the Administration prior to the commencement of each new year. The Association
Treasurer will apprise the Business Office of the total amount to be deducted each year. A check
shall be issued to the Association on each pay day for the full amount of dues deductions. The
Association shall provide a list ofteachers requesting the dues deduction plan to the Business Office.
If a teacher leaves his position during the year, the balance of his membership dues shall be deducted
from his final paycheck. A member shall have the right to withdraw his authorization on two (2)
weeks' notice prior to any effective payroll date.
B. The Business Office shall deduct and remit payments to the N.Y.S.U.T. Benefit Trust
upon submission of a signed authorization to the Business Office for anyone within the bargaining
unit requesting this deduction. Such signed authorization must be submitted by September 1of each
school year and/or discontinued on June 30 of each year by written notice of the unit member to the
,
Business Office. The Business Office shall remit to the N.Y.S.U.T. Benefit Trust the payments
deducted and shall furnishN.Y.S.U.T. and theB.T.A. with a list of all the unit members from whosc
salaries such deductions have been made.
The Board shall be held harmless, for all deductions made and forwarded to the Association,
pursuant to authorizations received under these provisions.
C. The Board will implement an employee funded Cafeteria Plan pursuant to Section
125 of the Internal Revenue Code.
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XI ASSOCIATION RIGHTS
A. After school closing on school days, the Association shall be permitted to use
designated areas in school buildings for meetings ofteachers provided there is no interference with
any scheduled school activities and provided there is appropriate notice on provided form.
B. The Association may distribute materials dealing with proper and legitimate business
of the Association through teachers' mailboxes, provided that one signed copy shall be submitted to
the Building Director or designee prior to distribution. Copy must be signed by a responsible officer
or identifiable through a "logo".
C. The Association shall have the right to place a bulletin board in the school faculty
rooms for the purpose of posting materials dealing with proper and legitimate business of the
Association.
D. The Association shall have the right to request the use of equipment and facilities on
a cost basis provided there is no interference with the school program and requests for use and
approval shall be processed through the Building Director.
E. The B.T.A. shall have the right to distribute and collect dues deduction cards and
other business material at the conference day prior to the start of school in September.
F. The Board agrees to provide a faculty room in the Special Education and
Occupational Education Buildings.
G. Teachers may submit written requests to the Building Director to be excused, in his
discretion, after bus dismissal to pursue graduate and undergraduate work.
H. The Board will permit two (2) voting delegates or alternates of the Association to
attend the New York State United Teachers' Representative Convention three (3) days each and one
(1) delegate to the New York State Teachers' Retirement Association annual meeting one (1) day
without charging the aforesaid days to leave and without loss of pay, provided a substitute teacher
is available.
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1. The Association shall be given written notice of the Board's personnel policies and
rules and regulations as they may be enacted trom time to time, and with amendments thereto, by
providing the Association with one (1) copy and by maintaining two (2) copies, one (1) in each
building, for inspection by staff members.
J. The Administration shall provide the B.T.A. with a list of the names of all newly
hired teachers on or about August 1 each year. A supplemental list will be submitted to the
Association on or about September 15 of each year.
K. The Association shall have the right to install, at a mutually agreed upon location, a
telephone at its own expense provided that the Association assumes all responsibility for.
maintemmce and supervision of this telephone. The telephone may not be connected with the
BOCES telephone system in any way.
L. The Administration will prepare a written seniority list by tenure area each year and
provide it to the Association. The Association will advise the Executive Officer of any ascertained
inaccuracies.
XII. TENURE AREAS
There shall be no change in tenure areas without prior written notice to the affected and
consultation if requested. Teacher Notice of Appointment shall include the tenure area in which the
probationary period will be served.
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XIII. TEACHER OBSERVATION
All teachers shall be fonnally observed at least once each school year by a BOCES
administrator. A copy of the teacher's lesson observation shall be reduced in writing within ten (10)
working days, except in extenuating circumstances, and shall be made known to the teacher within
five (5) working days of being reduced to writing. Upon request, a conference between the teacher
and observer will be held within ten (10) working days of the observation, except in extenuating
circumstances. Teachers shall sign their observation report upon its original receipt. Their signature
indicates only that the teacher has read the observation report, but does not necessarily indicate
agreement with its content. Teachers who intend to submit written comments concerning their
observation report shall be given a copy of the observation and shall have ten (10) working days
within which to submit their written comments. observation reports shall include a written
suggestion for improvement in major areas of perfonnance. Teachers who have not been observed
by March 1 shall notify the Administration of such fact.
Within three (3) weeks of the beginning of the school year, the Administration will meet
with new teachers for the purpose of discussion of class management, the instructional program,
observation and evaluation procedures.
Changes in the existing observation fonn shall be discussed by a committee consisting of
Administrators and teachers of the program, three (3) of whom shall be chosen by the Association.
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XIV. TEACHER PROTECTION
A. Teachers shall give oral notice to the office of the Director of all cases of assault
before student dismissal on the day of the assault, if the teacher is capable of making such report.
Teachers shall be required to file a written report of all cases of assault suffered by teachers in
connection with their employment within three (3) days of the incident to the Director. The Director
will send a written acknowledgment of the report to the teacher within three (3) days of receipt of
such report.
B. As per the requirements of paragraph A, if a teacher sustains personal injury by reason
of an unprovoked assault during the scope of employment and during performance of teacher's
authorized duties in this BOCES, the teacher shall be paid full salary for any loss of necessary time
resulting therefrom for a maximum period of six (6) months immediately following the assault.
4.
1. Such paid absences shall not be deducted from any leave to which the teacher
is entitled under this Agreement.
2. The amount of salary payable by the BOCES to such teacher shall be reduced
by the amounts received by the teacher as Worker's Compensation benefits
and New York State Disability Benefits.
3. Following an absence of more than five (5) consecutive school days, a
doctor's statement shall be submitted to the Board by the teacher as a
condition precedent to further salary payment pursuant to this article by the
district. After two (2) weeks of absence, the teacher must submit to an
examination by the Board's own doctor, and the teacher must return when
able.
The teacher agrees to reimburse the district for any salary paid to the teacher
pursuant to this article out of the proceeds of any recovery in a law suit
brought by the teacher arising out of assault.
9
C. The Board shall compensate teachers for damage to personal property normally worn
or carried in school whenever such damage is the direct result of an unprovoked physical contact
with students during regular assigned working hours in the course of performing regular assigned
duties. Prerequisites to recovering pursuant to claims made under this provision are: immediate
notice to the Director of such loss; a written report filed with the Director no later tltan the end of
the school day on which the loss occurred describing the accident and the amount of damage,
including any documentation to substantiate the damage claim; and the approval of the Director. If
the teacher is not capable of making the report immediately, then the written report will be submitted
as soon as the teacher is capable of doing so. The Board's maximum liability hereunder shall be one
hundred fifty($150) dollars; effective July I, 1995, one hundred and seventy-five ($175) dollars; and
effective July I, 1996, two hundred ($200) dollars.
xv. TEACHER TRANSFER
Teachers hired for one area shall not be prevailed upon to move from one tenure area to
another unless mutually agreed upon.
In the event of a vacancy created by expanded BOCES activities, the Board, in its
discretion, will consider qualified applicants within the same tenure area in other buildings who
request such consideration. Such applicants, upon request, shall be afforded an interview.
A teacher who is to be transferred to a new geographical or building location on a different
site than his present location shall be afforded, upon request, a conference with the Program Director
prior to the transfer.
Any teacher transferred to a new location that has no onsite supervision by a BOCES
administrator shall be given written guidelines prior to the transfer to assist the teacher in the
performance of required duties. In addition, a BOCES administrator will meet with such teachers
and their building administrators within the first month of school.
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XVI. TEACHERS' FILES
Upon written request, a teacher shall have the right to review the content of his/her personal.
and personnel files, excepting any confidential references given at the time of his/her employment.
At the teacher's request, a representative of the Association may accompany the teacher in such
review. Facilities shall be made available for a teacher to make photocopies of the contents of
his/her files, at a charge to the teacher. A teacher shall be notified with respect to any complaint,
ip..fonnalobservation, or commendation that may be filed in his/her personal or personnel files and
consultation
with the concerned teacher, complainant, and/or observer, shall be granted, if requested within three
(3) school days of such notice. Within three (3) school days of such consultation, the affected
teacher will submit a written statement of his/her position if the matter has not been satisfactorily
resolved. In the event any complaint or infonnal observation is to be filed in the teacher's file, tht:
teacher shall have the right to have hislher written statement concerning the complaint or infonnal
observation filed in his/her files and same shall be attached to the complaint or infonnal observation
and reviewed by the Assistant Superintendent if requested.
}"'VII. SUBSTITUTES
BOCES shall endeavor to provide qualified substitutes in accordance with appropriate law.
XVIII. GRIEVANCE PROCEDURES
A grievance is an alleged violation, misinterpretation, or inequitable application of a
specific article or section of this Agreement. Grievances shall be resolved in accordance with the
following procedure.
Step 1. Within fifteen (15) working days of the time a grievance arises, the teacher
or Association shall present the grievance in writing to the affected
individuals immediate supervisor. This written statement shall set forth the
facts giving rise to the grievance, and shall identify the provisions of this
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Step 2.
Step 3.
Step 4.
Step S.
Agreement alleged to be violated. A written decision shall be returned to the
teacher and/or Association within seven (7) working days.
If the grievance is not resolved within seven (7) working days following
receipt of the written decision in Step 1, it shall be presented in writing to the
Director of the school unit by the end of the seven (7) working days. A
written decision shall be returned to the teacher and/or Association within
seven (7) working days.
If the grievance is not satisfactorily resolved with seven (7) working days
following receipt of the written decision in Step 2, it shall be presented to the
Executive Officer in writing by the Association Grievance Committee within
the seven (7) working days, and a meeting shall be arranged if requested. If
such a meeting is held, a written decision setting forth the reasons upon
which the decision is based shall be returned to the Grievance Committee
within seven (7) working days of the meeting.
If the grievance is not satisfactorily resolved, it shall be submitted in writing
to the Board. A meeting Shall be arranged by the Board or Board Grievance
Committee, and the Grievant and/or the Grievance Committee, as soon as
feasible, but in no case longer than fifteen (15) working days. Within seven
(7) working days of the conclusion of this meeting a written decision setting
forth the reasons upon which it is based shall be provided to the grievant
and/or the Association Grievance Committee.
If the grievance is not satisfactorily resolved within seven (7) working days
after receipt of a written decision from the Board, it shall be submitted to the
American Arbitration Association in accordance with its voluntary labor
arbitration rules, provided the American Arbitration Association submits
three (3) panels of arbitrators before resorting to its administrative
appointment procedure. The decision of the arbitrator shall be final and
binding. The arbitrator shall have no power or authority to make any decision
which requires the-commission of an act prohibited by law or which violates
the terms of the Agreement. The cost of the arbitration shall be borne equally
by the Board and the Association.
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XIX STUDENT TEACHERS
Teachers will be consulted prior to the assignment of student or cadet teachers. Whenever
, . possibJe, affected teachers will be given at least three (3) weeks advance notice of the a.rrival of
student or cadet teachers.
xx. CHANGES IN BY-LAWS
Both parties recognize the right of the Board to change or alter its by-laws, administrative
procedures, and modes of operation in all matters not explicitly detailed in this Agreement in the best
interests of the component districts. When such changes are made, the Association shall be notified
within one (1) week after the Board's action.
XXI. CONTRACT REPRODUCTION
Each professional employee shall be provided with a complete contract.
XXII. ROLE OF THE B.T.A.
Both parties recognize that neither party may unilaterally reopen negotiations concerning
the terms of this Agreement. However, both parties agree that a continued exchange of views
between the two parties is beneficial. Therefore, it is recognized that the Board as legal policy
making body will continue to encourage suggestions and advice from the professional members
through the Association.
XXIII. INSURANCE
A. HEALTH INSURANCE
1. The Board shall pay the full cost of the health insurance offered by the Board
for both the individual and family plans.
2. The Board will pay sixteen hundred ($1,600) dollars/family and fourteen
hundred fifty ($1,450) dollars/individual in each year of the contract to any
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member of the bargaining unit who has duplicate coverage and/or chooses not
. to participate in the health insuranceprovided by the Board in a given year.
Payment to be made will be one half the amount stated above on December
151and one half of the amount on June 151.
.
B. Unit members shall not be eligible for the benefits provided for in paragraph A.l. at
any time that their spouse is eligible for family coverage under the Orange-Ulster School Districts'
Health Plan ("Plan"). Such unit members shall automatically receive the benefits of paragraph A.2.
If the unit member should no longer be covered under such family coverage, the unit member shall
be entitled to health insurance coverage in accordance with paragraph A.I. on the first day of the
month which begins following their loss of coverage from a spouse. Unit members who re-enter the
Plan under such conditions shall be saved harmless with respect to pre-existing conditions that have
been covered by the Plan.
It is the intention of the parties in administering this provision to
1. ensure that no unit member or unit member's family is left without health
insurance coverage while the unit member complies in good faith with this
provision; and
2. ensure that no unit member incurs out-of-pocket expenses exceeding the
payment provided for in Article xxm.A.2. to cover contributory insurance
expenses for the coverage available under their spouse's family coverage; and
3. relieve the Orange-Ulster BOCES of unnecessary insurance costs.
C. BENEFIT TRUST
Effective July 1, 2000:
The Board will contribute four hundred ($400.00) dollars per member for
purchase of Dental and other benefits other than health. These benefits shall
be administered by a board comprised of three Association members selected
by the BTA and three members selected by the Board. Those members who
opt to participate in a family plan will be required to contribute to that
coverage; such contribution can be made through the 125 plan.
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1. Up to fifty-nine (59) days $30.00/day
2. Up to sixty-nine (69) days $35.00/day
3. Up to seventy-nine (79) days $40.00/day
4. Up to eighty-nine (89) days $50.00/day
5. Up to a maximum of two hundred fifty (250) days $55.00/day
Effective July 1, 2002:
The Board shall contribute four hundred and fifty ($450.00) dollars.
XXIV. RETIREMENT BENEFITS
A. Upon retirement, health insurance shall continue in effect for ninety (90) days. After
this period, a teacher who has been employed by the Board for five (5) years shall be entitled to fifty
(50%) percent of the individual cost and thirty-five (35%) percent of the dependent cost.
B. Effective July 1, 2000:
Professional employees who are excessed or who retire shall be entitled to a payment for
unused sick days as per the following schedule:
Unused personal leave days shall be added to the cumulative sick leave at retirement.
Teachers shall notify the Board, in writing, of their intent to retire at least one year in advance, if
possible. The amount computed for unused sick leave days shall be included in the final year's
salary.
c. Teachers who have worked for the Board for at least ten (10) years shall be paid One
Thousand ($1,000) Dollars for each year of service upon retirement, provided they have given the
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Board at least one year's advance written notice of retirement. The one year advance notice will be
waived in cases involving extenuating medical conditions.
.' D. These benefits shall be available only upon compliance with this Agreement and upon
official retirement in accordance with the rules and regulations of the New York State Teachers'
Retirement System.
E. A unit member who meets the eligibility requirements for retirement may opt to leave
hislher sick day payout money with the Board to be used to defray tlJe cost of the retiree's Health
Insurance premium. Any member eligible to collect the retirement incentive (Article XXIV C) may
opt to leave that money with the Board for the same purpose. If the retiree dies before all monies
are depleted, the balance shall go to the retiree's estate.
xxv TRANSPORTATION OF STUDENTS
No teacher shall be required to transport students or equipment in his or her personal car.
XXVI ABSENCES AND LEAVES
Absences and leaves with pay shall be allowed full-time and part-time professional staff
members as described in the following paragraphs. Absence and leave allowable for part-time
professional staff shall be prorated.
Time for responding to a summons for jury duty shall be allowed without loss ofleave days
or salary. The professional staff member shall pay over to the Board all remuneration received for
jury duty services, excepting transportation and meal allowances.
Teachers summoned for jury duty during the school year more than once during the term
of this Agreement shall notify the Administration immediately and request, jointly with the
Administration, that such duty be postponed until a period when school is not in session. If a
postponement is not granted, time for responding to the summons shall be allowed without loss of
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leave days or salary, provided the teacher pays the Board all remuneration received for jury duty
service ex~ept transportation and meal allowances.
Teachers summoned for military duty during the school year shall notify the administration
immediately, and shall request that such duty be postponed until a period when school is not in
sesSIon.
XXVII PAID LEAVE
A. PERSONAL BUSINESS LEAVE
1. The professional staff shall be allowed personal business leave during the
employment year subject to the approval of the Program Director not to
exceed three (3) days. Where the need for such leave can be foreseen, a
written request will be submitted by the professional staff member to the
appropriate supervisor five (5) days in advance of the leave on the appropriate
form set forth in Appendix B. Personal business leave may only be used to
conduct personal business which cannot be accomplished at any time other
than during the individuals normal workday. By checking the appropriate
area and signing Appendix B form, the unit member is verifying that the day
conforms to that area and the business cannot be conducted at any time other
than during the individuals normal workday. Only one (1)ofthree days can
be used for the no reason day.
2. Personal business leave shall not be cumulative from one employment year
to the next and shall not be taken immediately preceding or following a
vacation. Unused personal leave days shall be added to the cumulative sick
leave at retirement. Professional employees who retire shall be entitled to
payment for unused personal leave days as per the rate schedule outlined in
Article XXN.B.
3. Teachers who wish to participate in a personal leave bank may do so by
advising the Administration in writing no later than September 15 of each
year. Upon receipt of such notice, the teacher's individual personal leave will
be diminished by one day and that day will be contributed to a personal leave
bank jointly administered by an equal number of Administration and
Association representatives for the purpose of supplementing teachers'
exhausted individual personal leave entitlements in cases of involuntary
compliance with compulsory legal process. All utilization of personal leave
bank days must be approved by a majority of the joint administrators. Upon
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B.
c.
exhaustion of the personal leave bank, teachers may contribute one additional
day to the bank, but in no event shall a teacher be permitted to contribute
more than two days to the bank in anyone year.
SICK LEAVE
1. A full-time professional staff member shall be allowed an accrued total of
fourteen (14) days of absence at full pay due to personal or family illness or
injury. "Immediate family" shall be defined as spouse, parent, child, brother,
sister, grandparent or grandchild of employee or spouse. Unused sick leave
days shall be accumulative to two hundred fifty (250) days.
2. Teachers who wish to participate in a sick bank may do so by advising the
Administration in writing no later than September 15 of each year. Upon
receipt of such notice, the teacher's individual sick leave will be diminished
by one day and that day will be contributed to a sick bank jointly
administered by an equal number of Administration and Association
representatives for the purpose of supplementing teachers' exhausted
individual sick leave entitlements in cases of catastrophic, long-term,
disabling illnesses or accidents. All utilization of sick bank days must be
approved by a majority of the joint administrators. Upon exhaustion of the
sick bank, teachers may contribute one additional day to the bank, but in no
event shall a teacher be permitted to contribute more than two days to the
bank in anyone year.
3. The Board shall compensate teachers for the full cost of any physical or
mental examination and/or diagnostic tests required by the Administration,
provided same are performed in accordance with the Administration's
instructions, and provided further that this shall not apply to pre-employment
examinations that are required.
ON THE JOB INJURIES
Absence due to a serious and disabling physical accident or injury, that does not
involve any pre-existing condition, suffered during regular assigned working hours in the course of
performing regular assigned duties, and not caused by the teacher's negligence, will not be charged
to the teacher's individual accumulated sick leave up to the first thirty (30) working days, provided
immediate notice is given the Director at the time of the accident or injury, if the teacher is capable
of giving such notice, and the accident or injury is stated as the reason for absence when the teacher
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advised the Administration of his or her inability to report to work. An examination by a doctor and
medical certification is required.
D. CONFERENCE LEAVE
The Administration may, in its discretion, grant leave for designated professional
conferences and times, non-chargeable to sick or personal leave, prescribing transportation method,
cost, and amount of allowable expenses. Whenever possible, the applicant shall make the request
not less than two (2) nor more than six (6) weeks prior to the conference with response by the
Administration within five (5) working days. In cases where notice is not given to teachers, for the
above-mentioned time, consideration shall be immediate.
E. BEREAVEMENT LEAVE
Teachers shall be entitled to a maximum of three (3) days paid leave for mourning
and funeral attendance in the event of each death of spouse, children, parents, mother-in-law, father-
in-law, brother, sister, grandparents, grandchildren and relatives who are the primary responsibility
of the teacher and who reside in the teacher's household.
F. SABBATICAL LEAVE
1. Definition
A sabbatical leave for a professional employee may be granted for the
purpose of professional growth. Such sabbatical leaves shall be granted for:
a. A full school year
b. A full semester
c. Two summer sessions
2. Eligibility Procedure and Conditions
A professional employee who has completed at least seven (7) years of
employment in the Orange-Ulster Board of Cooperative Educational Services
is eligible to apply for sabbatical leave. All applications must be made to the
Executive Officer by March 15 and the decision or acceptance or rejection
shall be returned in writing within thirty (30) days. During the period of
sabbatical leave, the teacher shall receive compensation as follows:
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a. Half pay for full school year
b. Full pay for one-half school year
c. Two summer sessions at full pay
As a condition to such leave, the professional employee must return to the Orange-
Ulster Board of Cooperative Educational Services for two (2) years following the sabbatical leave
or return the money to BOCES within one (1) year.
XXVIII UNPAID LEAVE
A. PERSONAL HEALTH OR FAMILY HARDSHIP
The Administration may, in its discretion, grant leave for personal health or family
hardship for a period of one (I) year without pay, provided that such leave shall be diminished or
extended so that the teacher shall r~turn for work at the beginning of the school year. "Family" shall
mean spouse, parent, brother, sister, unmarried children, or members of the teacher's household.
"Hardship" shall include, but is not limited to, long-term disabling illnesses or injuries with the
"family" as defined above.
There will be no accumulation of any benefits during the period of such absence. Teachers
shall be required to submit the earliest possible notice and proof of necessity and to continue such
proof thereafter. Approved applicants may, at their own cost, pay for health coverage.
This provision shall be applicable to teachers who have completed three (3) years of
continuous professional employment at BOCES.
B. CHILD CARE LEAVE
1. Teachers shall be granted leave of absence without payor other benefits for
the purpose of caring for their newborn or adopted child. The leave shall not
exceed one (1) year, and shall end at the beginning of a school year, the end
of January, or other mutually acceptable time.
2. Written notice of three (3) months shall be given in advance of the date the
leave is to commence. Written notice of intent to return shall be given at
least three (3) months prior to the termination of the leave.
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3. With respect to leaves scheduled to commence on September 1, the teacher
shall be permitted to cancel the requested leave on or before July 1; with
respect to leaves scheduled to commence at times other that the beginning of
the school year, the teacher shall be permitted to cancel the requested leave
prior to the district's hiring of a replacement. In those situations where a
tenured teacher wants to return early from child care leave because of unusual
circumstances, and their position has already been filled, they will be given
priority in the area oftheir certification or competency for filling permanent
or substitute positions which may be available.
XXIX. SALARY DIFFERENTIAL
A. CREDIT HOURS
1. Additional compensation may be given for graduate credit hours earned, or
undergraduate credit hours earned in the case of occupational education
teachers, at a recognized educational institution for work within the subject
area of the teacher's responsibilities at BOCES.
2. Upon prior approval, such additional compensation may be given to a
maximum of thirty (30) credits beyond a Bachelor's Degree and sixty (60)
credits beyond a Master's Degree, or in the case of an occupational education
teacher thirty (30) credits beyond Proficiency and sixty (60) credits beyond
Provisional Certification, provided permanent certification and degree
requirements are met as applicable.
Compensation shall be at the rate of thirty-five ($35) dollars per graduate
credit hour earned, or undergraduate hours earned in the case of occupational
education teachers, payable only upon the accumulation of nine (9) graduate
credit hours, or undergraduate credit hours earned in the case of occupational
education teachers.
3.
4. There will be no additional compensation for credits granted for satisfactory
completion of the proficiency examination in the Occupation Education
. Teacher Training Program.
5. Salary adjustments shall be made effective September 1 when verified by an
official transcript sent to the Executive officer and received prior to October
1 or February 1 when verification is received October 1 or later and before
February 1.
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B. IN-SERVICE CREDITS
Teachers successfully completing in-service courses in their area of instructional
specialization and with the prior written approval of the Executive Officer shall receive payment
therefor. The total number of in-service credits a professional employee working for the Board may
accrue and receive salary credit for is eight (8). Compensation will not be granted for in-service
courses given at the Board's expense nor for courses for which the tuition is reimbursed or paid for
by the Board.
Effec\1ve July 1, 1978, in-service credits shall be paid on a one-time basis at the rate of
twenty-five ($25) dollars per credit hour in accordance with the following schedule:
10-15 Clock Hours
- One (1) Credit
16-30 Clock Hours
- Two (2) Credits
31 and above Clock Hours
-Three (3) Credits
This payment shall be made upon the successful completion of the course only and will not
become part of salary.
The Board shall list new courses available and approved. Any in-service credits over eight
(8) shall be subject to prior approval by the Executive Officer or his designee.
xxx. SALARY NOTICE
Teachers shall receive a Salary Notice by September 1 or thirty (30) days after the
ratification of the contract to include the following information:
A. The step number and plan column with base salary recorded.
B. Approved credit hours and remuneration of said hours added to the base salary.
C. Total salary.
D. Tenure Area.
22
XXXI. ADDITIONAL SALARY CREDIT
A. Teachers who were receiving longevity in Columns A, B & C prior to July 1, 1989
will continue to receive the two hundred fifty ($250) dollars until they move to another column.
B. Teachers who are being paid on Step 17 of the Salary Schedule shall receive a
longevity payment equal to the amount of the increment between Step 16 and Step 17.
C. Effective July 1, 2000:
any unit member having completed twenty years (20) of service at the
Orange-Ulster BOCES shall receive a yearly longevity payment of$1 ,000.00.
Effective July I, 2000:
any unit member having completed twenty-five (25) years of service at the
Orange-Ulster BOCES shall receive a yearly longevity payment of$2,000.00.
Effective July 1, 2000:
any unit member having completed thirty (30) years of service at the Orange-
Ulster BOCES shall receive a yearly longevity payment of$3,000.00
Longevity payments are not cumulative.
XXXII. VICA COORDINATOR: CLUB COORDINATORS
A. Any person formally designated in writing by the Director to serve as the coordinator
of the local chapter of the Vocational Industrial Clubs of America (VICA) shall be
paid according to Appendix C representing an increase to Nine Hundred ($900.00)
Dollars.
B. Any person formally designated in writing by the Director to serve as coordinator of
the Future Farmers of America (FFA), Future Business Leaders of America (FBLA),
or Home Economics and Related Occupations (HERO) shall be paid accordingly,
FFA, FBLA, Hero and Cheerleader Advisor Six Hundred and Fifty ($650.00)
Dollars; Team Leaders, Three Thousand ($3,000.00) Dollars.
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XXXIII. ADDITIONAL COMPENSATION
Additional compensation will be granted for added work beyond a normal load, which load
is defined as the professional staff member's responsibility as determined by the initial employment
agreement, or for other good and sufficient reasons as the Board may determine. The following
positions will come under the provisions of this paragraph: Coaches of Interscholastic Sports,
Cheerleader Advisor, Special Education Summer Curriculum Committee, Special Education
Screening and Placement Committee (summer work), P.M. Program Teachers and Counselors, and
Occupational Education Mall Project Participants. Those included under this paragraph will be paid
according to the provisions of Appendix C.
Teachers-of Licensed Practical Nursing who are required to teach in the summer shall have
their salary calculated at one-two hundredth (l/200th) of their annual salary which provides a daily
rate for each day worked during the summer.
XXXIV. MILEAGE COMPENSATION
All professional employees who record and submit mileage accrued in the course of
performing approved, assigned, professional duties shall be compensated for such mileage at the rate
. .
of reimbursement used by the Internal Revenue Service on April 15thimmediately preceding the
current school year.
xxxv. SALARY INCREMENTS
Salary increments for professional staff personnel who are on schedule are automatic up
to and including Step 14. Increments beyond Step 14 may be withheld at the discretion of the Board
for unsatisfactory performance.
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XXXVI. OCCUPATIONAL EDUCATION TIME SCHEDULE
A. The length of the working day in the Occupational Education Program shall not
exceed seven and one-half(7 ~) hours. Such workir.g day shall include at least one duty free lunch
period of at least 30 minutes duration, and one period for preparation and professional
responsibilities of at least thirty-six (36) minutes duration. Occasionally the work day may be
extended one-half (~) hour when requested by the Program Director.
XXXVII.
B. Seven (7) hour day for Alternative Education and Academic Yo-Tech Teacher.
SPECIAL EDUCATION TIME SCHEDULE
A. The present Special Education time schedule shall be maintained and shall consist
of six and one-half (6 Y2)hours per day, including lunch.
B. Special Education teachers will be permitted to use one and one-half work day
without students present for the purpose of meeting with parents and Committees on Special
Education to develop IEP goals and objectives. Such days shall be mutually agreed upon by the
Administration and Association before the start of each school year.
XXXVIII. STAFF DEVELOPMENT
A. A Program Administrator may require teacher attendance at a program for staff
development once per month, provided that a notice of at least forty-eight (48) hours has been given.
The length of the program shall be limited to one hour following student dismissal.
B. All unit members who have completed less than three (3) years of service at the
Orange-Ulster BOCES or are non-tenured shall attend six (6) staff development hours yearly. All
unit members who have completed three (3) years of service at the Orange-Ulster BOCES or are
tenured shall attend four (4) staff development hours yearly. Unit members may be required to
attend one (1) open house. Ten (10) additional hours of staff development may be required annually
at the co-curricular rate.
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XXXIX. TEACHER DEPARTURE
Teachers shall be pennitted to depart, in the absence of extraordinary circumstances, after
all students have departed on Fridays and on the day preceding holidays.
XL. ADULT EDUCATION
Persons teaching Adult Education courses shall be given first preference at continuing in
such position. Whenever a person teaching Adult Education does not continue in their position or
whenever a vacancy arises as a result of the establishment of a new position, BOCES teachers will
be given first preference at filling such position.
XLI. TEACHER AIDES
Recognizing that teacher aides and/or assistants may increase efficiency, teachers may
request an aide or an assistant if conditions of overload exist. The final decision on such requests
shall be made by the Board.
XLII. BUDGET
Budgeted amounts will be given to teachers prior to submission of the budget. If the budget
is cut, teachers are to be notified of such in order to recommend priorities. Desk supplies shall be
included with annual budget requests.
XLIII. LIAISON COMMITTEE
A liaison committee shall be fonned for the purpose of mutual discussion and
exploration of non-contractual and educational issues of mutual concern. This committee shall be
comprised of eight (8) members, four (4) of whom will be chosen by the Association and four (4)
of whom will be chosen by the Administration. The committee will meet at the request of either the
Association or the Administration.
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XLIV. MISCELLANEOUS PROVISIONS OF CONTRACT
The tenns of this Contract shall not apply where inconsistent with constitutional, statutory,
or other legal provisions including, but not limited to, the Rules and Regulations of the
Commissioner of Education, the rules, regulations, by-laws, and policies of the Board of Cooperative
Educational Services, and the statutes of the State of New York. Ifanyprovision of this Agreement
is found to be contrary to law, such provision shall be modified forthwith by the parties hereto to the
extent necessary to conform thereto. In such case, all other provisions of this Contract shall remain
in effect.
IN WITNESS WHEREOF, the parties hereto set their hands and seals in agreement this
_ day of October, 2001.
BOARD OF COOPERATIVE
EDUCATIONAL SERVICES
BOCES TEACHERS' ASSOCIATION
Donald J. McKenzie
Interim Executive Officer
Jo wick
Pre i nt
BO S Teachers' Association
-,
c:
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A B C D E
STEP BA BA+30 MA MA+30 MA+60 STEP
1 34,350 36,677 37,833 40,153 42,478 1
2 35,390 37,724 38,881 41,319 43,539 2
3 36,576 38,919 40,078 42,411 44,749 3
4 37,732 40,081 41,244 43,582 45,926 4
5 38,920 41,275 42,441 44,787 47,137 5
6 40,052 42,415 43,581 45,932 48,339 6
7 41,625 43,999 45,168 47,526 49,887 7
8 42,814 45,191 46,364 48,727 51,097 8
9 44.001 46,386 47,561 . 49,932 52,305 9
10 45,150 47,544 48,721 51,097 53,478 10
11 46,339 48,736 49,918 52,300 54,687 11
12 47,524 49,933 51,114 53,503 55,896 12
13 48,711 51,127 52,311 54,706 57,106 13
14 49,898 52,320 53,507 55,908 58,314 14
15 50,967 53,398 54,587 56,994 59,406 15
16 52,155 54,590 55,784 58,195 60,615 16
17 54,869 57,348 58,563 60,911 63,155 17
APPENDIXA.l
BOARD OF COOPERATIVE EDUCATIONAL SERVICES
SOLE SUPERVISORY DISTRICT OF
ORANGE-ULSTER COUNTIES
TEACHER SALARY SCHEDULE
2000-01 SCHOOL YEAR
ACADEMIC CERTIFICA nON
9/11/01
A B C D E
STEP BA BA+30 MA MA+30 MA+60 STEP
1 35,466 37,869 39,063 41,458 43,859 1
2 36,540 38,950 40,145 42,662 44,954 2
3 37,765 40,184 41,381 43,789 46,203 3
4 38,958 41,384 42,584 44,998 47,419 4
, 40,185 42,616 43,820 46,243 48,669 5..I
6 41,354 43,793 44,997 47,425 49,910 6
7 42,978 45,429 46,636 49,071 51,508 7
8 44,205 46,660 47,871 50,311 52,758 8
9 45,431 47,894 49,107 51,555 54,005 9
10 46,617 49,089 50,304 52,758 55,216 10
11 47,845 50,320 51,540 54,000 56,464 11
12 49,069 51,556 52,775 55,242 57,713 12
13 50,294 52,789 54,011 56,484 58,962 13
14 51,520 54,020 55,246 57,725 60,209 14
15 52,623 55,133 56,361 58,846 61,337 15
16 53,850 56,364 57,597 60,086 62,585 16
17 56,652 59,212 60,466 62,891 65,208 17
APPENDIX A-2
BOARD OF COOPERATIVE EDUCATIONAL SERVICES
SOLE SUPERVISORY DISTRICT OF
ORANGE-ULSTER COUNTIES
TEACHER SALARY SCHEDULE
2001-02 SCHOOL YEAR
ACADEMIC CERTIFICATION
9/11/01
A B C D E
STEP BA BA+30 MA MA+30 MA+60 STEP
1 36,619 39,100 40,333 42,805 45,284 1
2 37,728 40,216 41,450 44,049 46,415 2
- 38,992 41,490 42,726 45,212 47,705 3:J
4 40,224 42,729 43,968 46,460 48,960 4
5 41,491 44,001 45,244 47,746 50,251 5
6 42,698 45,216 46,460 48,966 51,532 6
7 44,375 46,905 48,152 50,666 53,182 7
8 45,642 48,176 49,427 51,946 54,473 8
9 46,908 49,451 50,703 53,231 55,760 9
10 48,132 50,684 51,939 54,473 57,011 10
11 49,400 51,955 53,215 55,755 58,299 11
12 50,664 53,232 54,490 57,037 59,589 12
13 51,929 54,505 55,766 58,320 60,878 13
14 53,194 55,776 57,041 59,601 62,166 14
15 54,333 56,925 58,193 60,758 63,330 15
16 55,600 58,196 59,469 62,039 64,619 16
17 58,493 61,136 62,431 64,935 67,327 17
APPENDIX A-J
"
BOARD OF COOPERATIVE EDUCATIONAL SERVICES
SOLE SUPERVISORY DISTRICT OF
,
ORANGE-ULSTER COUNTIES
TEACHER SALARY SCHEDULE
2002-03 SCHOOL YEAR
ACADEMIC CERTIFICATION
8/13/01
A C D E
STEP *Proviciency *Provisional *Permanent *Degree STEP
1 34,350 37,833 40,153 42,478 1
2 35,390 38,88 ] 41,319 43,539 2
3 36,576 40,078 42,411 44,749 3
4 37,732 41,244 43,582 45,926 4
5 38,920 42,441 44,787 47,137 5
6 40,052 43,581 45,932 48,339 6
7 41,625 45,168 47,526 49,887 7
8 42,814 46,364 48,727 51,097 8
9 44,001 47,561 49,932 52,305 9
10 45,150 48,721 51,097 53,478 10
11 46,339 49,918 52,300 54,687 11
12 47,524 51,114 53,503 55,896 12
13 48,711 52,311 54,706 57,106 13
14 49,898 53,507 55,908 58,314 14
15 50,967 54,587 56,994 59,406 15
16 52,155 55,784 58,195 60,615 16
17 54,869 58,563 60,911 63,155 17
APPENDIX A-4
BOARD OF COOPERATIVE EDUCATIONAL SER' 'ICES
SOLE SUPERVISORY DISTRICT OF
ORANGE-ULSTER COUNTIES
TEACHER SALARY SCHEDULE
2000-01 SCHOOL YEAR
VOCATIONAL CERTIFICATION
9/13/01
A C D E
STEP *Proviciency *Provisional *Permanent *Del!ree STEP
1 35,466 39,063 41,458 . 43,859 1
? 36,540 40,145 42,662 44,954 2
3 37,765 41,381 43,789 46,203 3
4 38,958 42,584 44,998 47,419 4
5 40,185 43,820 46,243 48,669 5
6 41,354 44,997 47,425 49,910 6
7 42,978 46,636 49,071 51,508 7
8 44,205 47,871 50,311 52,758 8
9 45,431 49,107 51,555 54,005 9
10 46,617 50,304 52,758 55,216 10
11 47,845 51,540 54,000 56,464 11
12 49,069 52,775 55,242 57,713 12
13 50,294 54,011 56,484 58,962 13
14 51,520 55,246 57,725 60,209 14
15 52,623 56,361 58,846 61,337 15
16 53,850 57,597 60,086 \ 62,585 16
17 56,652 60,466 62,891 65,208 17
APPENDIX A-5
BOARD OF COOPERATIVE EDUCATIONAL SERVICES
SOLE SUPERVISORY DISTRICT OF
ORANGE-ULSTER COUNTIES
TEACHER SALARY SCHEDULE
2001-02 SCHOOL YEAR
VOCATIONAL CERTIFICATION
9/13,'01
A C D E
STEP *Proficiency *Provisional *Permanent *De2ree STEP
1 36,619 40,333 42,805 45,284 1
2 37,728 41,450 44,049 46,415 2
3 38,992 42,726 45,212 47,705 3
4 40,224 43,968 46,460 48,960 4
5 41,491 45,244 47,746 50,251 5
6 42,698 46,460 48,966 51,532 6
7 44,375 48,152 50,666 53,182 7
8 45,642 49,427 51,946 54,473 8
9 46,908 50,703 53,231 55,760 9
10 48,132 51,939 54,473 57,011 10
11 49,400 53,215 55,755 58,299 11
12 50,664 54,490 57,037 59,589 12
13 51,929 55,766 58,320 60,878 13
14 53,194 57,041 59,601 62,166 14
15 54,333 58,193 60,758 63,330 15
16 55,600 59,469 62,039 64,619 16
17 58,493 62,431 64,935 67,327 17
APPENDIX A-6
BOARD OF COOPERATIVE EDUCATIONAL SERVICES
SOLE SUPERVISORY DISTRICT OF
ORANGE-ULSTER COUNTIES
TEACHER SALARY SCHEDULE
2002-03 SCHOOL YEAR
VOCATIONAL CERTIFICATION
9/13/01
nIJDIENJlJJlfX IE
APPLICATION FOR APPROVAL OF PERSONAL BUSINESS DAY
Personal business leave is only to be used whenever it is necessary to conduct personal business
for an approved reason which cannot be conducted at any time other than during the employee's normal
working day.
NAME OF EMPLOYEE
BUILDING
DATE
I hereby request
following reasons:
personal business day(s), to be used on for the
Check the category within which the personal business leave falls.
Approved Cateeory for Personal Business Leave
with Examples of Reasons:
1. Religious observance: religious ceremonies such as confirmation.
II. Legal matters: house closing, income tax hearing, adoption proceeding, court appearance,
probation of will, obtaining licenses.
ill. Ceremonies: graduation of employee or employee's child, employee's wedding, honors
and awards ceremonies involving an immediate member of the family.
IV. Personal: funeral of person not covered by bereavement leave, family distress or
household emergency.
v. No Reason: an approved reason which falls within Category I, II, ill or IV.
I hereby affirm that I need the requested personal leave for the approved reason indicated and
that I cannot accomplish the foregoing at any time other than during my normal working day and
therefore need this personal business day to conduct my necessary personal business.
Signature of Employee
Received on
Approved Disapproved Date
~
I
TITLE I 2000-01 I 2001-02 I 2002-03
. l
VICA Coordinator $900.00 $900.00 $900.00
Coach (Interscholastic Sports) $900.00 $900.00 $900.00
FFA Coordinator $650.00 $650.00 $650.00
FBLA Coordinator $650.00 $650.00 $650.00
HERO Coordinator $650.00 $650.00 $650.00
Cheerleader Advisor $650.00 $650.00 $650.00
Co-curricular Rate $30.00/hr. $30.00/hr. $30.00/hr.
Screening and Placement i $30.00/hr. $30.00/hr. $30.00/hr.
ORANGE-ULSTER BOCES
MJfJIENfD)ll% CC
EFFECTIVE JULY 1, 2000 THROUGH JUNE 30, 2003
Previous Fonnula: Regular daytime salary divided by 200 equals a daily rate.
Daily rate divided by two (2) equals the PM daily rate,
which is multiplied by 185 for the annual PM Salary.
. . Teachers appointed prior to June 1,2001, P.M. Teachers
will be maintained at previous fonnula as noted above.
Effective June 1,2001: PM Program -Teachers and Counselors Regular daytime
salary divided by 200 equals a daily rate. The daily rate
divided by 6.5 hours multiplied by number of hours worked
equals salary.
.
